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Literature Review
Although no published studies have directly investigated occupational therapists' perceptions of competence for practice, many studies have related perceived competence to issues of professionalism and specialization.
Professionalism
Perceived competence has been identified as essential to professional survival in the health care system (Ethridge, 1986; Fidler, 1981; Jameton, 1984) and to professional socialization (Bucher & Stelling, 79lV Kramer (r.974) and Kramer and Schmalenberg (j.g77) in their studies on the professional socialiiation of neophyte nurses. They identified a lack of confidence and diminished sense of competence as resulting from the "reality shock,' (Kramer, Barris and Kielhofner (1996) Barris and Kielhofner, s (19g6) 
Results
The 732 completed questionnaires were divided into 2 groups, according to the respondents' indications that they were or were not currently practicing occupational therapy in mental health. Ninety-five respondents (72%) were current practitioners, and 37 tespondents (28%) were not (see Table 1 for the respondents' demographics). (Berner & Bender, 1978; Hino' josa, 1985 (pillman, 1978) . The self-evaluation of one's competence is not routine and therefore may be resisted (Berner & Bender, 1978) .
Discussion
The finding of a high level of perceived competence for the performance of professional tasks (see Table   1 ) was somewhat surprising given the concerns identified in the literature. For example, several authors expressed concern over the lack of a clear role definition for occupational therapy in mental health (ellen & Cruickshank, 1977;  Barris & Kielhofner, 1)85; Breines, 1986; Fidler, 1981; Kielhofner, 1983) .In the present study, however, 97o/" of the study's 95 respondents currently practicing in mental health perceived their ability to describe occupational therapy's role in mental health as good or excellenf. Other authors have questioned occupational therapy's ability to adapt to a changing mental health care system (Barris & Kielhofner, l)85; Burnett-Beaulieu, 1982; Ethridge, 1986; Johnson, 1978 (Robertson, 1986 (Robertson, ,1988 (Boissoneau, 1980; Breines, 1988; Jones & Kirkland, 7984; P arham, 1987 ; Pe loquin, 7987 The most important finding from the analysis of variance was the overall lack of relationship beiween professional demographics and percelved compe_ tence for the performance of professional tasks (see Table 3 (Deane & Campbell , 1985 
